
DiversCity in Law LGBT 2015/16

MENTORING SCHEME 

A user’s guide

11 City law firms together making a 
difference to LGBT people… 



WHAT IS THE DIVERSCITY 
MENTORING SCHEME?
We believe this is the first programme giving LGBT 
mentoring support from LGBT people to LGBT 
potential trainee solicitors. 

The programme will provide you with access to 
an LGBT lawyer or senior business services person 
currently working in one of the eleven participating 
law firms and is open to all attendees of the 
DiversCity event held on the 1st December 2015.  
We are confident that this will be a valuable resource for 
you when making informed career decisions.
 A mentor will be able to provide you with insight into varying career 
paths, life at a City law firm, and how that fits with being LGBT. 

We do not expect them to share confidential information in relation to 
their firms’ recruitment processes and this programme will not guarantee 
you access to a vacation scheme, training contract or similar. 

The mentors will provide you with honest and experienced guidance on 
developing your legal career.
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HOW DO I KNOW IF I NEED A MENTOR? 

There are times in life and work when we all benefit 
from the experience, wisdom and knowledge of 
people who have been in similar situations. In such 
circumstances, a mentor’s advice can be invaluable. 

We urge you to take this unique opportunity for LGBT 
people who are interested in a career in law. 

If you are asking yourself any of the following questions, you are likely to 
benefit from the guidance of a DiversCity mentor:

1. “Is a legal career right for me?

2. “What is life like as an LGBT lawyer at a City firm?”

3. “What steps should I be taking now to prepare for the 
recruitment process?”

4. “How can I get, and make the most of, vacation placements?”

5. “Should I be ‘in’ or ‘out’ during the recruitment process/at work/
with clients? Does it matter?”

6. “How do I know a firm is right for me?”

7. “What is the work/life balance of a legal career?”
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HOW WILL MENTORING  
HELP ME SUCCEED?

By sharing their experiences, mentors can prove 
very useful in helping you understand the legal 
market, how large law firms in the city operate, 
on what basis decision-making occurs, and what 
support networks exist. 
Here are some of the key benefits of taking part in the DiversCity 
mentoring scheme:

1. Mentoring can help focus your career objectives and turn them  
into realistic goals

2. Your mentor can help you work out where you currently are in 
your career path, and what your next steps should be

3. Mentoring can help you gain confidence, in yourself and in 
speaking to those already in a legal career

4. Mentoring is confidential. The mentor offers a safe environment 
for the mentee to voice their concerns

5. Your mentor can provide you with constructive feedback

6. Your mentor can provide you with reassurance for any concerns 
you might have about being LGBT in the workplace 

“I just wanted to thank you for all the 
helpful advice and tips you gave me 
when looking over my application, 
they were a major help.” 
FORMER DIVERSCITY ATTENDEE AND MENTEE.
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HOW THE DIVERSCITY MENTORING 
SCHEME WILL WORK
• We expect you to drive the agenda and to arrange to 

meet once every two months, ideally for one hour
• Contact via email/Skype/telephone is acceptable, 

particularly for those who are not based within the same city
• If you cannot meet (i.e. you are based in different cities), 

you should dedicate the same amount of time to the 
relationship as you would in person

• Once a meeting has been arranged, both parties 
are obliged to stick to this meeting unless unforeseen 
circumstances force the meeting to be moved

• The mentoring relationship should last for at least a year, 
or until the mentee is successful in obtaining a vacation 
placement/training contract

• Ensure that your mentor responds 
to your particular concerns and 
agenda

• Be a respectful relationship where 
both mentors and mentees honour 
each other’s time and other 
commitments/responsibilities

• Expect you to accept increasing 
responsibility for managing the 
relationship as it goes forward

• Be an occasional drink and chat. 
You should both commit to focused 
meetings centred on what really 
matters to you and work towards 
creating an action plan

• Guarantee access to a vacation 
scheme, training contract or 
otherwise

• Disclose confidential information. 
Any discussions you have with your 
mentor will be confidential

IT WILL IT WILL NOT
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WHAT WE EXPECT FROM MENTEES 

The key things we expect from you are that you:
• Have a genuine interest in a career in law

• Engage actively in the process once you start it

• Commit to drive the mentoring relationship forward by being 
responsible for scheduling your meetings/remote conversations 

• Set expectations at the outset and decide what you want from 
the relationship

• Are prepared for your meetings; including advanced thought 
about how this time can be used to assist you, what your 
agenda is, any key points you want to discuss

• Will respect the time commitment your mentor is offering you 
by honouring any arrangements you have made for meetings/
remote conversations

• Should be willing to receive, and act on, constructive feedback
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WHAT WE EXPECT FROM MENTORS 

Mentors should:
• Identify the best career path for the mentee, help them to 

work out a career plan and then guide them through its 
implementation

• Be willing to give their time to the mentee as previously indicated 
once they have agreed to take part (1 hour, once every two 
months at least)

• Be empathetic to the mentee and offer constructive advice

• Challenge the mentee’s thinking and assumptions about legal 
careers and being LGBT in the city

• Be encouraging and enthusiastic

• Be willing and open to discussing their own career path

7



PREPARING FOR YOUR MEETINGS  
- FOR MENTEES AND MENTORS 

The first meeting
Our suggestion is that the first meeting should aim to do two things:

1. Build rapport – get to know your mentee through discussion of 
non-work related issues eg. hobbies/interests

2. Establish what both parties are looking to gain from the 
relationship – set development goals for your mentee

NOTE: On the next page, we have included a form to help  
you to record what is discussed in your mentoring sessions  
and to keep track of your progress.

Useful things to consider:
• Look at your backgrounds – 

can you see similarities?

• Look at the mentee’s current 
position on the recruitment 
ladder – do you have any 
specific advice you can 
provide?

• Discuss experiences to date – 
be as open and honest  
as possible

• Discuss the mentee’s 
expectations and what in 
particular they would like to 
cover
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(To be completed by the mentee)
Mentee:  

Mentor: 

Session:       Date: 

In person/phone/email:     Duration: 

Key issues discussed:

Decisions reached:

Issues unresolved/requiring follow-up:

Agreed actions

• Who

• When
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HOW TO REGISTER AND BECOME A MENTEE

Any questions regarding the mentoring programme 
please contact s.harte@taylorwessing.com

Please complete online application by  
31st December 2015 if you are interested in  
taking part in the mentoring programme at: 

https://www.surveymonkey.co.uk/r/Diverscitymentor

if you are interested in taking part in the mentoring 
programme. We will then be in touch in early January 
2015 with further information.
Once you have been allocated a law firm, these will be your key contacts:

Firm Contact Email Address
Baker & Mackenzie Sairah Hussain sairah.hussain@bakermckenzie.com

Berwin Leighton Paisner Lucy Hutchinson lucy.hutchinson@blplaw.com

Freshfields Sarie Kannemeyer sarie.kannemeyer@freshfields.com

Herbert Smith Freehills James Howarth james.howarth@hsf.com

Hogan Lovells Michelle Ruddle michelle.ruddle@hoganlovells.com

Linklaters Alecia Ani Alecia.ani@linklaters.com

Olswang Erena Pillitteri erena.pillitteri@olswang.com

Pinsent Masons Margaret Ann Roy erena.pillitteri@olswang.com

RPC Ellinor.Davey erena.pillitteri@olswang.com

Slaughter & May Colm Kinsella erena.pillitteri@olswang.com

Taylor Wessing Sarah Harte erena.pillitteri@olswang.com

10



We wish you the best of luck with your mentoring 
relationship.

The DiversCity team.
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